Nova Scotia Board of Examiners in Psychology
Learning Objectives and Year End Review Form - 2025 Revision


Name:
Registration #
Year Reporting

Instructions:

Complete this form to document your Continuing Competence (CC) activities for the year, as required by the Nova Scotia Board of Examiners in Psychology (NSBEP). Follow these steps to ensure compliance with the CC program, including the new cultural responsivity requirement:

Step One: At the beginning of the year, in the first column of each core competency section, identify your Learning Objectives for at least three of the five Core Competency areas (Assessment & Evaluation, Intervention & Treatment, Research, Ethics & Standards, Interpersonal Relationships). Over a three-year period, you are encouraged to establish learning objectives for all five areas.

Step Two: Enter your CC activities in the second column of the relevant core competency section. For each activity, indicate in the “Cultural Responsivity? (R/K/N)” column if the activity contributed to the cultural responsivity requirement:

· R: Reflective/Reflexive Learning (to develop cultural humility, e.g., cultural events, teachings from Elders, Knowledge Keepers, or Other Cultural Community Representatives, reflective workshops).
· K: Knowledge/Skills Development (to further cultural competence, e.g., webinars, courses, professional consultations).
· N: Not applicable to cultural responsivity. Cultural responsivity activities may apply to any core competency.

Step Three: In the “Documentation? (Y/N)” column, indicate whether you have supporting documentation for the activity. Documentation is required for all cultural responsivity activities (e.g., certificates, reflective write-ups, attendance records). See the Appendix: Sample Continuing Competence Activities and Credit Values at the end of this form for details on cultural responsivity activities and documentation requirements.

Step Four: For each activity, enter the number of credits claimed in the appropriate column (e.g., Peer Consultation, Workshops/Webinars, Self-Directed Learning) under “# of Credits Claimed in each Activity.”

Step Five: At the end of each core competency section, subtotal the credits claimed for each activity type in the “Subtotals” row.

Step Six: Transfer the subtotals from each core competency section to the corresponding lines in the Credit and Activity Summary Sheet. For cultural responsivity activities, record the total credits in the “Cultural Responsive Credits” column, ensuring a minimum of 2 credits (1R, 1K).

Step Seven: In the Credit and Activity Summary Sheet, total the credits claimed for each activity type. If the credits for an activity exceed the maximum allowed, enter only the maximum. Ensure the “Cultural Responsive Credits” column totals at least 2 credits, with 1 credit in reflective/reflexive learning (R) and 1 credit in knowledge/skills development (K).

Step Eight: Calculate the total credits across all activities and enter the sum in the “Total Credits” box. To meet CC requirements, your total credits should be 20 or greater. The Board encourages including a few extra credits in case of questions about credit weight.

Step Nine: (Optional): Provide feedback on your cultural responsivity activities in the reflection section at the end of the form to help NSBEP refine the program.

Cultural Responsivity Requirement: As of April 25, 2025, NSBEP requires registrants to complete a minimum of 2 CC credits in cultural responsiveness each year: one credit in reflective and reflexive learning to develop cultural humility and one credit in knowledge and skill development to further cultural competence. These activities may be reported under any of the five core competencies (Assessment & Evaluation, Intervention & Treatment, Research, Ethics & Standards, Interpersonal Relationships) and can address care for diverse communities. Indicate cultural responsivity activities by marking ‘R’ or ‘K’ in the ‘Cultural Responsivity? (R/K/N)’ column and record at least 2 credits (1R, 1K) in the ‘Cultural Responsive Credits’ column of the Credit and Activity Summary Sheet. Additional cultural responsivity activities may contribute to the overall 20-credit requirement under their respective activity types (e.g., Workshops/Webinars, Self-Directed Learning), subject to the maximum credits allowed for each activity type (e.g., /10 for Workshops/Webinars, /10 for Self-Directed Learning). Registrants must establish learning objectives in at least three core competencies each year, ensuring a balanced CC portfolio. Documentation is required for all cultural responsivity activities. Refer to the Appendix: Sample Continuing Competence Activities and Credit Values for examples of eligible activities; other activities may qualify if aligned with these requirements.
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CREDIT CALCULATION 
CREDIT AND ACTIVITY SUMMARY SHEET
Transfer subtotals from previous pages

	Core Competency
	Peer consultation

	Practice outcome monitoring

	Professional activities

	Sitting on a Board as Psy rep. 

	Sup. of NSBEP candidates

	Sup. of psych grad students

	Conferences/conventions

	Academic courses (taking)

	Instruction 

	Publication/submission

	Workshops/webinars

	Self-directed learning

	Board certification

	Cultural Responsive Credits

	Assessment & Evaluation
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Intervention & Treatment
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Research
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Ethics & Standards
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Interpersonal Relationships
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Total Cultural Responsive Credits
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Credits Achieved/Max Allowed
	/10
	/5
	/10
	/5
	/12
	/6
	/10
	/10
	/10
	/10
	/10
	/10
	

 /10
	

	Enter Total Credits in the box to the right.


	/20
	(Must be 20 or greater)



Note: Registrants must complete a minimum of two CC credits in cultural responsiveness each year: one credit in reflective and reflexive learning (marked ‘R’ in activity tables, to develop cultural humility) and one credit in knowledge and skill development (marked ‘K’ in activity tables, to further cultural competence). Additional cultural responsivity activities may contribute to the overall 20-credit requirement under their respective activity types (e.g., Workshops/Webinars, Self-Directed Learning), subject to the maximum credits allowed for each activity type. Documentation is required for all cultural responsivity activities. Cultural responsivity activities may be reported under any core competency.


	For Office Use Only
	Y      N

	1. Learning Objectives in at least three Core Competency areas?         
	

	2. At least 20 credits?             
	                          

	3. Documentation included where necessary?                                 
	

	4. At least 2 cultural responsivity credits achieved (1R, 1K)?    
	



Cultural Responsivity Reflection (Optional)

Please provide a brief reflection below on how your cultural responsivity activities (reflective/reflexive learning and knowledge/skills development) have impacted your professional practice. Your feedback will help NSBEP refine the Continuing Competence program.




Appendix: Sample Continuing Competence Activities and Credit Values

Overview: The following table details eligible cultural responsivity activities, credit values, and documentation requirements for the NSBEP Continuing Competence (CC) program. Registrants must complete a minimum of 2 CC credits per year in cultural responsiveness: 1 credit in reflective and reflexive learning (to develop cultural humility) and 1 credit in knowledge and skill development (to further cultural competence). Additional cultural responsivity activities may contribute to the overall 20-credit CC requirement, subject to the maximum credits allowed for each activity type.

	Activity Type
	Description
	Credit Value
	Documentation Required?

	Reflective/Reflexive Learning (Cultural Humility)
	
	
	

	Cultural Event Participation
	Attending a cultural event (e.g., Mi’kmaq ceremony, by invitation) with a documented reflective write-up summarizing insights gained and their application to practice.
	1 credit per event
	Yes (reflective write-up, proof of attendance, e.g., event confirmation)

	Reflective Workshop
	Participating in a workshop with relational/reflective components focused on cultural humility (e.g., training on self-reflection in diverse settings).
	1 credit per hour
	Yes (certificate of completion, workshop agenda)

	Teachings from Elders, Knowledge Keepers, or Other Cultural Community Representatives

	Receiving teachings from Elders, Knowledge Keepers, or other cultural community representatives (e.g., Indigenous Elders sharing cultural teachings, Black community advocates providing insights on systemic inequities, or immigrant cultural educators offering guidance on community needs) with a documented reflection on their relevance to psychological practice.
	1 credit per session
	Yes (proof of participation, reflective write-up)

	Reading or other media
	Reading and/or engaging with other forms of media that reflect the narratives and experiences of marginalized individuals and communities.
	1 credit per hour 
	Yes (copy or link to source material, reflective write-up)

	Knowledge/Skills Development (Cultural Competence)
	
	
	

	Cultural Responsivity Webinar/Workshop
	Attending a webinar or workshop on culturally competent care (e.g., Indigenous mental health, anti-racism in therapy).
	1 credit per hour
	Yes (certificate of completion, webinar/workshop agenda)

	Professional Consultation
	Engaging in consultation with cultural experts (e.g., cultural community representatives, Indigenous Elders, or advocates for marginalized groups) to enhance culturally competent practice.

	1 credit per hour
	Yes (record of consultation, summary of discussion)

	Academic Course
	Completing a course on cultural competence (e.g., Indigenous Canada online course, university course on diversity in psychology).
	1 credit per 3 hours of coursework
	Yes (certificate of completion, transcript)



Notes:
· Contribution to CC Requirements: Cultural responsivity activities contribute to the minimum requirement of 2 credits per year (1 reflective/reflexive, 1 knowledge/skills) and to the overall 20-credit CC requirement. Credits are subject to the maximum allowed for each activity type (e.g., 10 credits for Workshops/Webinars, 10 credits for Self-Directed Learning, 10 credits for Professional Activities).
· Core Competency Flexibility: These activities may be reported under any of the five core competencies (Assessment & Evaluation, Intervention & Treatment, Research, Ethics & Standards, Interpersonal Relationships), but registrants must establish learning objectives in at least three core competencies annually to ensure a balanced CC portfolio.
· Documentation: All cultural responsivity activities require documentation to verify completion and alignment with NSBEP’s requirements. Documentation must be submitted with this form to support compliance in the event of a CC audit.
· Resources: For recommended learning opportunities, refer to the resource list in the Cultural Responsivity in Practice: Continuing Competence Guidelines for Nova Scotia Psychologists (available at https://www.nsbep.org/downloads/NSBEP_Cultural_Responsivity_Guidelines_2025.pdf).
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